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Agenda

• Who we are?

• What are we doing? 

• What can you expect of us?

• How can we help?



What We Strive To Be

The University of Florida College of Pharmacy strives to stimulate 
a culture that promotes diversity and inclusion within an 
exceptional community of students, faculty and staff. We 
welcome applicants from diverse backgrounds and are 

committed to developing leaders who respect, support and have 
a positive impact on all individuals
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Diversity, Inclusion, and Health Equity (DIHE) at 
the UF COP

Recruitment and Retention
of A Diverse Workforce and 

Student Body

Development of an 
inclusive environment 

where everyone is 
respected for what they 
contribute to the COP 

community

Development of culturally 
intelligent pharmacy 

professionals prepared to 
meet the needs of a diverse 

patient population

Facilitation of research to 
promote health equity



Current DIHE Activities

Recruitment/Retention

• Pipeline programs to expand access to 
the College and promote academic 
success
• SHPEP, Keys to Success, ReTOOL/SURF 

programs, GatoRx Launch
• Updated PharmD student admissions

• Diversity statement for all applicants
• PCAT optional



Current DIHE Activities

Develop an inclusive culture

•Intentional celebration of historically 
minoritized groups
•Pharmily Villages: Trainee Affinity Groups
Individual focus groups for PharmD students 
at each campus, graduate students, URM 
students/staff, CQM
•Updated DIHE website
COP Student Mistreatment form to allow 
bias reporting



Current DIHE Activities

Develop culturally intelligent pharmacy 
professionals

• PharmD students
• Better integration of SDOH, cultural 

humility, and other D&I-related 
matters across curriculum

• Gender, sexual orientation, 
accessibility, race/ethnicity

• All
• DIHE Dialogues: Webinar series on 

DIHE topics 



Current DIHE Activities

Health Equity

• Collaborating with student organizations to distribute 
marketing materials designed to dispel COVID vaccine 
myths (English, Spanish, Creole/Haitian)

• Representing the College on UF Health Vaccine Access 
Task Force 
• Two-pronged approach: Education and equitable 

community access
• Community and faith leaders, local political leaders, FL 

DOH, UF Health 
• Focus is on Eastside Gainesville and other communities 

in Alachua County reduced vaccine access



College Climate Survey

• Climate survey for all College constituents
• PharmD students- Annually 

• Provides valuable insight on what the climate is like within the College 

• Allows for student’s voices and perspective to be heard

• Next survey- Spring 2021



Have you experienced bias or exclusion due to your gender, 
race, or other personal characteristics by members of the 
College of Pharmacy?- ALL
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Course Syllabi Diversity Statement

• Acknowledges our respect for diversity as College

• Provides intent of DIHE-specific course activities 

• Promotes expectations of an inclusive classroom environment 



UF COP Student Mistreatment Form



UF COP Student Mistreatment Form



UF COP Student Mistreatment Form



Office of DIHE Questions?

• Need for Preceptor Development around DIHE?
• Microaggressions
• Unconscious Bias 
• Health Disparities
• Others?



Questions and Feedback

John Allen, PharmD, BCPS, BCCCP, FCCM, FCCP 
Associate Dean for Diversity, Inclusion, and Health Equity

Email: John.Allen@cop.ufl.edu

mailto:John.Allen@cop.ufl.edu
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