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Agenda

* Who we are?
* What are we doing?
 What can you expect of us?
* How can we help?
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What We Strive To Be

The University of Florida College of Pharmacy strives to stimulate
a culture that promotes diversity and inclusion within an
exceptional community of students, faculty and staff. We

welcome applicants from diverse backgrounds and are
committed to developing leaders who respect, support and have
a positive impact on all individuals
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UF COP Office of DIHE
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Diversity, Inclusion, and Health Equity (DIHE) at
the UF COP
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Current DIHE Activities

e Pipeline programs to expand access to
the College and promote academic
success
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e SHPEP, Keys to Success, ReTOOL/SURF
programs, GatoRx Launch

e Updated PharmD student admissions
e Diversity statement for all applicants
e PCAT optional
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DIVERSITY, INCLUSION AND HEALTH EQUITY

Current DIHE Activities
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UF COLLEGE OF PHARMACY CONDEMNS
RACIAL VIOLENCE AND HATE
AGAINST ASIAN AMERICANS

*Intentional celebration of historically
minoritized groups

*Pharmily Villages: Trainee Affinity Groups
Individual focus groups for PharmD students

Dean Julie Johnson

at each campus, graduate students, URM
students/staff, CQM ) ittt

*Updated DIHE website
COP Student Mistreatment form to allow
bias reporting
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Current DIHE Activities

e PharmD students

e Better integration of SDOH, cultural
humility, and other D&l-related

matters across curriculum

e Gender, sexual orientation,
accessibility, race/ethnicity

o All
e DIHE Dialogues: Webinar series on

DIHE topics 'U'F
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New Year. New Hope. Make every shot count. Afio nuevo. Esperanza nueva. Aproveche cada vacuna.
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Busting COVID-19Vaccine Myths S

¥ mitos
Common questions and myths about the GOVID-19 vacrine answered.
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Nouveél Ane. Nouvo Espwa. Asire ke chak enjeksyon konte.

Fo Kwayans sou Vaksen COVID-19 la

Kesyon komen ak kesyon sou fo kwayans yo reponn konsénan vaksen COVID-19 la.

e Collaborating with student organizations to distribute
marketing materials designed to dispel COVID vaccine
myths (English, Spanish, Creole/Haitian)

e Representing the College on UF Health Vaccine Access
Task Force

1) Eske mwen bezwen mete yon maskapré mwen fin resevwa vaksenan?
Wil Kontinye mete mask ak pratike distans sosyal!

Eske mwen vin iminize osito mwen fin resevwa vaksen an? Eske mwen ka toujou trape COVID-197
Apré ou fin resevwatoude vaksen yo, ou ta dwe devlopeiminite nan anviwon youn jiska de semén, Sepandan, li
‘posib pou enfekte ak COVID-19 anvan oswa jis apré vaksinasyon an epi apresa ouvin tonbe malad paske vaksen
an pa te jwenn ase tan pou bay puoteksyon.

Eske muen katrape COVID-19 apati vaksen an?
Non! Pa genyen okenn vis vivan nan vaksen COVID-19 la.

Eske yon sal dozpa ase?

Non. Pouvaksen ki aktyélman disporib yo, yo egzije de déz pou vaksen an forksyone pi byen. Pran dezyém diz la
nan moman ki planifye pou saa, menms ou te genyen efé segandé e apré premye dozla, sof s founisé swen
sante wlakonseye w pou pa pran dezyém enjeksyonan.

Yo te devlope vaksen COVID-19 labyen vit. Eskeyo pa an
sekirite?

Yo pate sote okenn etap sekirite I yot ap devlope vaksen COVID-19 yo.

Vréppréu monn reyél la montre tou ke yo tré an sekirite!

e Two-pronged approach: Education and equitable
community access

e Community and faith leaders, local political leaders, FL
DOH, UF Health

e Focus is on Eastside Gainesville and other communities
in Alachua County reduced vaccine access

6) Eskevaksenankaswivmwen?
Non. Pa genyen okenn teknalji pouswiv moun nan vaksen an.

7) Eskevaksenan chanje ADN mwen?
Non!Li montre yoKkijan pou rekonét viis aepi konbat
& enpak sou pati nan selil nou yo kote ADN nan ye a

8) Eskevaksen an ka rann mwen esteril?
Non, ipa karann okenn moun esteril

9) Simwenalji akze, éske mwen ka pran vaksen COVID-19 la?
W, ouka pran vaksen COVID-19 ki disponib pou kounyeya.

10) Eske vaksenan ka ban m VIH?
Non. Sepandan, si ow genyen VIH sa vie di ou genyen gworiskpou
9, epi I ou pran vaksen an sa ka redwi risksa.a.
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College Climate Survey

* Climate survey for all College constituents
 PharmD students- Annually

* Provides valuable insight on what the climate is like within the College
* Allows for student’s voices and perspective to be heard

* Next survey- Spring 2021
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Have you experienced bias or exclusion due to your gender,
race, or other personal characteristics by members of the
College of Pharmacy?- ALL
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Course Syllabi Diversity Statement

* Acknowledges our respect for diversity as College
* Provides intent of DIHE-specific course activities
* Promotes expectations of an inclusive classroom environment
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UF COP Student Mistreatment Form

F College of Pharmacy
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1, The College ~

The College Overview -

Administration
Office of the Dean

i

i

Office of Student Affairs

i

Office of Research and Graduate Studies

i

Office of Experiential Programs

i

Office of Faculty Affairs and Professional
Development

i

Development and Alumni Affairs

R

Information Technology

i

Office of Events

Campuses
> Gainesville

> Jacksonville

> Orlando

Admissions +

Education + Research

Departments
» Medicinal Chemistry

» Pharmaceutical Outcomes and Policy
» Pharmaceutics
» Pharmacodynamics

» Pharmacotherapy and Translational
Research

APPLY TO PHARM.D. PROGRAM -

v Faculty & Staff ~

Centers
Center for Drug Evaluation and Safety

i

i

Center for Integrative Cardiovascular and
Metabolic Disease

i

Center for Natural Products, Drug
Discovery and Development (CNPD3)

i

Center for Quality Medication
Management

i

Center for Pharmacogenomics and

Precision Medicine

i

Center for Pharmacometrics and Systems
Pharmacology

i

Translational Drug Development Core

College Facts
» Strategic Plan

» College Fact Sheet

» College History

Alumni & Giving ~

Diversity, Inclusion and Health
Equity

Activities and Events

i

R

Diversity and Inclusion Resources

i

Health Equity Research

i

Pathway Programs

i

Diversity and Inclusion Committee

i

LGETO+ & Allies Subcommittee

R

Student Mistreatment Form

College Awards
» Annual Faculty Awards

> Teacher of the Year

College of Pharmacy
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UF COP Student Mistreatment Form

UF College of Pharmacy Student Mistreatment Report

arvices (e g. babysit, pick-up dry cle

ower evaluations/grades based on social identity or religious beliefs

for training or rewards based on social identity or religious

ks or names based on social identity or rel g

am unsure and would

re that is made
mplic If you have any supporting documentation and would like to
share, please upload here.

Asked to exchange sexual f
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UF COP Student Mistreatment Form
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Office of DIHE Questions?

* Need for Preceptor Development around DIHE?
* Microaggressions
* Unconscious Bias
e Health Disparities
e Others?
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Questions and Feedback
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John Allen, PharmD, BCPS, BCCCP, FCCM, FCCP
Associate Dean for Diversity, Inclusion, and Health Equity

Email: Ul:'
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